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AN ACT
GRANTING MATERNITY LEAVE BENEFITS EQUIVALENT TO 

ONE HUNDRED EIGHTY (180) DAYS OR SIX (6) MONTHS 
TO ALL WOMEN WORKERS IN THE GOVERNMENT AND PRIVATE SECTORS

EXPLANATORY NOTE

Section 14, Article II (Declaration of Principles and State Policies) of the 1987 
Constitution states:

SEC. 14. The State recognizes the roles of women in nation-building, and shall 
ensure the fundamental equality before the law of women and men. ”

Similarly, Section 14, Article XIII (Women) of the Constitution further ensures 
the protection of women, to wit:

SEC. 14. The State shall protect working women by providing safe and healthful 
working conditions, taking into account their maternal functions, and such facilities and 
opportunities that will enhance their welfare and enable them to realize their full 
potential in the service of the nation.

Based on these constitutional provisions, this bill seeks to provide maternity leave 
benefits to all working women in government and private sectors for a period of one 
hundred eighty (180) days or six (6) months. The proposed measure aims to allow 
mothers who are working in both government and private sectors a longer period of time 
to take care of their babies, bond with them and give these working mothers a chance to 
complete exclusive breastfeeding for six months.

Maternity leave benefits are provided under Article 133 of the Labor Code and 
Section 14-A of Republic Act No. 1161, otherwise known as the “Social Security Law,” 
as amended by RA No. 7322 {An Act Increasing Maternity Benefits In Favor Of Women 
Workers In The Private Sector, Amending For The Purpose Section 14-A Of Republic Act 
No. 1161, As Amended, And For Other Purposes) and RA No. 8282, otherwise known as 
the “Social Security Act of 1997.” Under the Labor Code, a qualified pregnant woman 
employee shall be entitled to a paid maternity leave of at least two weeks prior to 
expected date of delivery and another four weeks after normal delivery or abortion. 
Hence, a total of six weeks maternity leave. Under the Social Security Law, a working 
mother is given a paid maternity leave of sixty (60) days or 8.5 weeks for those who gave






