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EXPLANATORY NOTE

Accompanying the Enhanced Basic Education Act of 2013, education reforms that were 
jumpstarted in recent years have been encouraging. These reforms sought to address backlogs in 
the building of classrooms and facilities, reorient systems for purchasing textbooks and other 
school supplies to curb corruption, and add teaching and non-teaching personnel to address the 
growing needs of schools. Truly, it is an exciting time for the Philippine public school system, 
with growing recognition that the Filipino student must be given the best education and learning 
experience to compete in the tough job market.

Unfortunately, our public school teachers, on whom we depend on to facilitate this 
experience, have been largely left out in these reforms. Even if education has the highest 
allocation in the national budget, teacher salaries have remained low, forcing teachers to be 
creative in their monthly subsistence. For an entry level position of Teacher 1, a duly licensed 
teacher receives a gross monthly salary of Php 19, 077 (Salary Grade 11, Step I)1. For a non
teaching personnel, the gross monthly salary is Php 9,478 (Salary Grade 1, Step I)2. Even without 
the deductions, the figures are not attractive.

With the increasing cost of living, teachers and other school personnel must tighten their 
belts to get by on their modest salaries. They turn to loan agents, government and private, to 
make ends meet. They go into debt in order to provide for their families' needs, even to the 
extent that the entirety of their salary end up going to loan payments. This dire situation makes 
it unattractive for the brightest graduates to take on the public school education career. 
Furthermore, seasoned educators are forced to leave their vocation for practical reasons -  to 
seek greener pastures in other industries or even abroad.

It is pivotal for national development to add support and proper compensation for our 
teachers, as they shape and form the country's future. Additional benefits would make a public
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